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The tuition remission benefit pays a percentage of tuition costs at GW. The exact
rate of coverage relies on a number of factors, including:

A Employee status

A Employee hire date

A Whether the student is an employee or dependent
A The specific academic program being pursued

The benefit is applied directly to the student’s account. This benefit does not
apply to non-tuition charges such as room and board, fees or financial penalties.

The tuition remission benefit policy follows the university's academic
calendar when determining semester start and end dates. To review

semester dates, visit https://www.gwu.edu/academic-calendar.

GW manages its Tuition Remission Benefit Policy in accordance with
Internal Revenue Service (IRS) regulations. While these benefits at the
undergraduate level are generally not taxable, graduate tuition remission
is subject to Federal, State, Social Security & Medicare withholding taxes.


https://www.gwu.edu/academic-calendar

BENEFITS COVERAGE

Who is Eligible? Types of Degrees/Courses  Tuition Benefit

Undergraduate Degree A 100% of the cost of up to 6* credit hours each
semester (fall, spring and summer)

A The benefitis calculated based on the relevant

A Full-time and Part-time

Benefits Eligible Faculty Graduate Degree

A
A
A Full-time and Part-time A Doctoral Degree | program rate and the registered credits per semester
Benefits Ellglble Staff A Non-Degree/Non-Credlt Courses *No semester credit cap on Doctoral Degree
A . A Certificate and Certification Courses *2 course semester cap for non-credit courses
Postdoc Associates A Audited Courses *Part time faculty and staff receive 100% of the cost of up to 3

credit hours per semester

University Awards and Tuition Remission

A All university awards - including GW-funded scholarships, fellowships and grants - cannot be accepted in conjunction
with payments received through the GW tuition remission benefit.

A Exceptions may apply to students who meet eligibility for need based awards as determined by the Office of Student
Financial Assistance. Students should contact the Office of Student Financial Assistance at (202) 994-6620 or
finaid@gwu.edu for further information.

A Be sure to adequately disclose the GW tuition remission benefit when applying for financial aid.
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° THOSE WHO ARE NOT ELIGIBLE FOR TUITION REMISSION e Faculty appointed on a temporary basis (one semester or less) or compensated on
- Students who register for less than six credit hours in a semester cannot apply unused credits as additional coverage for subsequent semesters.
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The level of tuition remission coverage for dependents of full-

Years of Benefits-Eligible Full-Time Part-Time
Service

Less than 1 year Not eligible Not eligible

1-3 (More than 12 months) 75% 37.5%

4-9 (More than 48 months) 90% 45%

10+ (More than 120 months) 100% 50%

Dependent children have a 8 semester maximum with no semester credit cap

Coverage is based on the employee’s benefits-eligible years of service

The benefit amount is calculated based on the program’s per credit hour rate or fixed tuition rate
Children are not eligible for Doctoral Degrees, Non-Credit, Certificate or Certification Courses

Children enrolled in an undergraduate degree program at GW or another university may receive the
tuition remission benefit for courses taken at GW as a non-degree student
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