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http://go.gwu.edu/enroll4benefits
https://hr.gwu.edu/sites/g/files/zaxdzs5691/files/2024-12/BEN-2425-51%202025%20Active%20Guide_v2_remediatedRR_0.pdf
https://hr.gwu.edu/benefits
https://hr.gwu.edu/new-employee-enrollment

rYou have 30 calendar days
from your date of hire to

| Enroliment enroll in benefits
SyStem Benefits-eligible employees can

enroll in the following benefits:

Enroliment Center Health Benefits Life and Disability Voluntary Benefits Wellbeing

Medical Insurance
*Prescription Insurance
Dental Insurance
Health Benefits Life and Disability Voluntary Benefits Well-being ‘V I S i on | nsurance
meeie et s Tl Critical |liness/Hospital Indemnity
and Health Savings Account Plans. legal resources and more! POy CaRAOS) ) Pre-tax Savin gs AcCCounts
Life/AD&D insurance
Disability Insurance 4

Learn Maore Learn More Learn More Learn More

Note: Once enrolled, you may only make changes to these benefit elections during
the annual Open Enrollment period, or if you experience a Qualified Life Event.
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http://go.gwu.edu/enroll4benefits

° *Tip: You may enroll in a retirement B
Enrollment Deadlines Bt

Qualified Life Event (QLE)

New Employee

You have 30 calendar days from your

You have 30 calendar days
date of hire to enroll in benefits.

to change your benefit
elections due to a change in
your life including:

Benefits are effective first of the
month on or following your date of
hire with GW unless hired on the first.*

*Marriage or divorce
*Birth/adoption of a child
*Gain or loss of coverage

elsewhere
Dependent turning age 26

*Note: In limited situations, a benefit
deduction may be missed in your
initial paycheck. Should this occur,
missing deductions will arrear and a
double deduction will be taken from a

later pay date.
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Health Insurance is complicated. We keep it simple.

GW PPO Medical Plan

Freedom and Flexibility

Primary Care Physician or referrals not required

Preventive care covered at 100%

Higher premium, lower out of pocket costs

GW HSP Medical Plan

Control over your healthcare costs

Primary Care Physician or referrals not required

Preventive care and preventive prescriptions
covered at 100%

7 4 &
Lower premium, higher out of pocket costs

J’I‘Ir ;lr'

|

‘4" Co-pays for primary care physician (PCP)/specialist visits $2,000 (individual)/$4,000 (family) deductible before the _ _
Meet a $750 (individual)/$1,500 (family) deductible plan pays for eligible services and prescriptions ( P -
: Ve 7 . I o hr.gwu.edu/ nedical benefits

New! Fertility, Family Building, Pregnancy, and Postpartum

Benefits through Progyny New! Pregnancy and Postpartum program through Progyny
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https://hr.gwu.edu/behavioral-health
https://openenrollment.gwu.edu/faculty-staff/compare/faculty-and-staff-comparing-medical-plans
https://openenrollment.gwu.edu/faculty-staff/compare/faculty-and-staff-comparing-medical-plans
https://hr.gwu.edu/medical_benefits

® ® o
Prescription Plan Features/Programs:
Prescription Benefits R
*PrudentRx Specialty Drugs

When you enroll in one of the medical plan options, you are
Maintenance Choice

automatically provided with prescription drug coverage
through CVS Caremark. You have access to prescription
medications through both retail pharmacies and mail-order

program.

GW PPO GW HSP

Generic, brand formulary and brand *You will pay all out-of-pocket costs for non-
non-formulary drugs will be paid by preventive prescription drug services up to the
fixed percentage of the total cost each annual deductible

time you fill a prescription, with caps in Preventive medications (PDF) are covered at
place to limit the amount you will 100% (deductible and coinsurance do not
spend on a prescription (referred to as apply).

a maximum).
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https://hr.gwu.edu/sites/g/files/zaxdzs3571/f/Standard%20HDHP%20Preventive%20drug%20list%20-%20PDF%20-%20August%202022%20%281%29.pdf
http://hr.gwu.edu/prescription-plan

The GW dental plans are “stand-alone” plans, so you can enroll in dental
coverage whether or not you have medical coverage through GW.

Dental Plans

Low PPO

Preventive and basic
coverage and has a lower
premium.

DMO

Provides benefits in a similar
manner to an HMO medical plan.
You must select a Primary Care
Dentist from a narrow network
of participating dentists and
notify Aetna Member Services to
schedule services.

Orthodontia and major care
are excluded.

'a“Etna NO AL ﬁ 227 58 |
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https://hr.gwu.edu/dental-benefits

GW offers two stand-alone vision plans administered by UHC. Healthcare
Both plans offer In-network, covered-in-full benefits including Vision
a comprehensive exam and eyeglasses, or contact lenses in

lieu of eyeglasses. -

e Annual eye exam

e Eyeglass lenses

e New frames every 2 years
e 4 boxes contact lenses

Vision Benefits ' United

e Annual eye exam

e Eyeglass lenses

e New frames every year
e 6 boxes contact lenses
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https://hr.gwu.edu/vision-benefits

Set aside pre tax funds to pay for eligible

Pre-tax Savi ngs AccountsS out-of-pocket healthcare costs for you or
your eligible dependents

Health Savings Account Health Care FSA Dependent Care FSA

For HSP and PPO participants

iCi PP ICI . -
For HSP participants only For HSP and PPO participants with eligible dependents
GW will make a tax-free matching Use or lose - funds do not rollover Age 13 or adult disabled
contribution to your account each year dependent

| A\

')

# Fundsrollover from year to year

Re-enrollment required each year Funds are reimbursed after you ..
and are yours until the balance is : : : . -
o during Open Enrollment submit an online claim

)
Did you know your HSA funds can be
invested? Once you reach a minimum gt

WASHINGTON
balance of $1,000, you can open an UNIVERSITY

BANK OF AMERICA WASHINGTON, DC

Page 10 of 24 investment account and invest your funds!


https://myhealth.bankofamerica.com/login.aspx
https://hr.gwu.edu/flexible-spending-accounts

Life Insurance

Basic Life and.AD&D = Lxyour Faculty/Staff with 2 years of
annual benefits salary (up to service eligible for GW Paid Short
$500.000) 8

Term Disability

Disability Insurance

Optional Employee, Spouse and ,
Child Life and AD&D Voluntary STD plan available for

first 2 years of employment

As a new hire, you can elect up to Bacic and buv up ontion for Lon
the Guaranteed Issue (Gl) without yupop &

Evidence of Insurability (EOI) Term Disability

hr.gwu.edu/life-disability

b4 Life and Disability &

WASHINGTON, DC



https://hr.gwu.edu/life-disability

Voluntary Benefits VVOYA

GW provides a selection of voluntary benefits where you can .
engage with various programs that aim to support our community I { LEGAI-
and provide you opportunities to improve and maintain a healthy

lifestyle both at work and at home. RESOURCES

Hospital Indemnity The group legal
Insurance is a fixed daily program, provided by
benefit you can receive if Legal Resources, is
you or an eligible family designed to give you
member have a covered access to professional

stay in a hospital, attorneys and provide

intensive care unit, or protection against high
rehabilitation facility legal fees

Critical lllness Insurance
pays a lump-sum benefit
If you are diagnosed with
a covered illness or
condition that happens on
or after your coverage
effective date

Allstate [T Liberty Mutual, [N 1255548 e

IDENTITY PROTECTION INSURANCE UNIVERSITY
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Paid Time Off

.'%__l:f: : “ GW values the time you invest at the university, and we also
g recognize the importance of taking time away from work to rest and
recharge, or attend to your health and family obligations. We invite
you to explore your paid time off and unpaid leave options that aim

to help you manage personal, medical and family needs.

The Time Off and
Leave Guide (PDF)
provides details on UACATION s;cu_
LL ;L g |l = LL ;LLL\;

paid time off and leave
of absence programs,
including eligibility,
accrual rates, manager
tips and more.

timeoff@gwu.edu

GW TIME

REPORTING
SYSTEM
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https://hr.gwu.edu/sites/g/files/zaxdzs5691/files/2024-06/time_off_and_leave_guide_posted_0.pdf
https://hr.gwu.edu/sites/g/files/zaxdzs5691/files/2024-06/time_off_and_leave_guide_posted_0.pdf

Tuition Remission

Employee Type

Full-Time Faculty and
Staff

Dependents (Child,
Spouse/Partner)

tuition@gwu.edu
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Employee Eligibility

First semester following the
appointment or hire date

Years of Employee’s Benefits-Eligible Service
Less than one year (first 12 months)
1 - 3 years of service
4 - 9 years of service

10+ years of service

go.gwu.edu/tuitionpolicy

Employee Benefit

100% of 6 credits per
semester (spring, summer
and fall)

Staff

Benefit Coverage

Not eligible

75%

90%

100%

Academic Calendar


http://go.gwu.edu/tuitionpolicy
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Reti reme nt Savi ngs P lans 403(b) Retirement Plan (your contributions)

«Contribute any percentage of pay

Enroll and make changes anytime at «Pre-tax or Post-tax Roth

www.netbenefits.com/GW

401(a) Retirement Plan (GW contributions)

| - = . | *Automatically enrolled after two years of GW service
Fidelity L TIAA

INVESTMENTS *Base and matching contributions available

/ e GW 401(a) Plan Base Your Plan Contribution GW Match Applied to Total Contribution
| - | Contribution to the 403(b) Plan 401(a) Plan
\ .} 4% 0% 0% 4%
: — 4% 2% 3% 9%
RETIRE =
! 4% 4% 6% 14%
4% 10% 6% 20%

Did you work 2 years or more at another higher education institute? Complete the Ry i3 THE GEORGE
; o Oy WASHINGTON

401(a) Prior Employment Verification Form to waive the 2 year waiting period! ] UNIVERSITY

WASHINGTON, DC

Page 17 of 24


http://www.netbenefits.com/GW

Start Saving

e

www.netbenefits.com/GW

RETIREMENT
FUND

1=

—

+ O

Today!

Prefer to meet in-person? Need help? 24-hour service is available:

Sc
Fig

nedule a one-on-one appointment with a

elity or TIAA representative at Fidelity: (800) 343-0860

TIAA: (800) 842-2776

be

nefits.gwu.edu/retirement-counseling
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https://hr.gwu.edu/retirement-counseling
http://www.netbenefits.com/GW
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GWell from GW Benefits is your well-being

We llb Ei n g P rOg ra m hub where you can engage with various

programs that aim to support our community

Employee Assistance Program powered by SupportLinc

GW’s Employee Assistance Program (EAP) supports benefits-eligible
employees and members of their household. The EAP Services are

confidential and available 24 hours a day, 7 days a week.

Headspace, the mindfulness app

Available at no cost to all benefits eligible faculty and staff. This daily
tool provides meditation, sleep, and children’s programs.

Active&Fit Direct Gym Membership Program
The Active&Fit Direct program is a flexible, comprehensive low-cost Learn more at

fitness program that provides access to thousands of gyms for one hr.swu.edu/wellbeing-programs
monthly membership fee. ]

Ysupportlinc

| = Books selected for reading and |k S
G' V.V /e Chapter discussion will cover the social, LGk e

UNIVERSITY

WASHINGTON, DC
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Chasers emotional, financial, and physical
| pillars of well-being



https://hr.gwu.edu/wellbeing-programs
https://hr.gwu.edu/media/2481
https://www.pbc.guru/gwell

Commuter Benefits

Use pre-tax dollars to pay for work
related communting expenses

SmartBenefits - Payroll

Receive one free SmarTrip card and use pre-tax
dollars to pay for your work commute
*Includes Metrorail, Metrobus, and Metro Parking

Occasional Parking - Benefits

Reimbursed based program for benefits eligible faculty
and staff that occasionally drive and park on campus
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Connect with Benefits!

X GWell
(Formerly Twitter) Newsletter CGWell Blog

e blogs.gwuedu/gwbenefits
twitter. com/gw_benefits GWEI I o e A

GWell

Don’t miss an issue! View all GWell newsletters at
hr.ewu.edu/GWellNewsletter
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http://hr.gwu.edu/GWellNewsletter

We are here 585
weLcome o helpt W=7

I I E Benefits Call Center: (833) 698-0324
GW Benefits: hr.gwu.edu/benefits
tﬂ our benefits@gwu.edu or (571) 553-8382

c 0 M M u N ITY GW Payroll: hr.gwu.edu/payroll

payroll@gwu.edu or (571) 553-4277

Thank you for your time and attention! THE GEORGE

WASHINGTON

UNIVERSITY
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http://hr.gwu.edu/benefits
mailto:benefits@gwu.edu
http://hr.gwu.edu/payroll
mailto:payroll@gwu.edu
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